SUBJECT:

Career Technical Education Guarantee
PURPOSE:

To offer tuition-free retraining to Clackamas Community College 

graduates if an employer documents the student is lacking entry-

level skills.

CONDITIONS:

1. The graduate must have earned an Associate of Applied Science degree in a Clackamas Community College-recognized career technical program as verified on the student’s academic record.

2. The employment must be full-time and the job must be verified by the college Career and Employer Resource Center as directly related to the graduate’s program of study.

3. Initial date of employment of the graduate must be within one year after graduation.

4. The employer must certify in writing that the employee is lacking specific job entry-level skills, and must specify the skills deficiency within six months of the graduate’s initial employment.

5. Skill retraining will be limited to 16 credit hours and to enrollment in courses regularly offered by Clackamas Community College.

6. The skill retraining must be completed within one academic year.

PROCEDURES:

1. The graduate will submit a written request to the Registrar’s Office with the supporting letter from the employer.

2. An appointment will be set up for the graduate to meet with the appropriate counselor to begin the process.

3. The employer, graduate, college counselor and the appropriate department chair will develop an educational plan which specifies the needed training courses.

4. The College will waive the tuition.  The graduate and/or employer are responsible for fees, books, supplies, uniforms and any other related costs.

5. Failure, withdrawal, or audit of a retraining course counts toward the 16 credit hour limit.

APPROVALS:

Instructional Council
June 10, 1997

ISP Committee

(Reviewed/Still Current policy/No Change Needed) – March 3, 2003

ISP Committee

(Reviewed/Still Current policy/No Change Needed) – January 23, 2009

